


Budgeting Reach Activity

Budgeting Skills Training — Instructor Notes

Objectives

Participants reflect on and share their attitudes and beliefs with respect to budgeting

Instructions

Put up two signs on opposite sides of the room, one that reads, “True” and the other, “False”.
Ask learners to stand in a line between the two signs.

Tell them you will read statements about budgeting and money. Since everybody probably heard
something about budgeting before, we want to get an idea where we all stand on budgeting before

we start with our class.

Ask participants to respond to the statements you read in the following manner:
o0 If that statement describes them they should move toward the sign that says “TRUE” to the
degree that they identify with the statement (they move all the way to the sign or just a little).
o If they don't agree with the statement, they should move towards the “FALSE” sign as far as

they feel their degree of disagreement requires.

Read the statements from the list below and for each statement allow participants to sort themselves

— occasionally, ask for volunteers to briefly explain why they stand where they are standing.

List of Statements

Budgets don’t work!

| don’t have enough money to budget.

| don’'t need a budget — | know what my expenses are.

| have a budget.

| use my budget.

| don’'t have a budget because | want to buy what | want any time.
| spend too much money.

| save a lot of money.

| don’t know how to budget.

| don’t want to budget.

| hope | learn something helpful in this lesson.

Talking Points

Use the last statement — after participants sit back down — as transition into brief discussion of

participants’ learning goals for the session. Use handout — Pre Class Assessment.
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Goal Setting Review

Budgeting Skills Training - Instructor Notes
Objective
e Participants will reflect on how they currently deal with money
e Participants will identify money behaviors they have that they would like to change

e Participants will set financial goals they want to reach

Instructions

e NOTE: For participants who attended the Goal Setting Skills Training this will be review — ask them
to reflect some more on the goals they started working on the previous week and to be more detailed
if they can

e Briefly review the importance of setting goals — as a starting point to develop a plan and a way of

measuring success (refer to instructor notes for Goal Setting Skills Training)

e Provide participants with the Handout — What is Your Money Style — facilitate a discussion about

how participants currently deal with money

e Stress that it is never to late to change things about themselves that participants don’t like — and that
this session will help them prepare a plan to change the way they are currently dealing with money if
they want to

e Refer to Handout — Setting Financial Goals and ask participants to formulate at least one short-
term goal and one long-term goal they have with respect to their financial situation (stress that it
could be as simple as paying bills on time, having enough money to buy some nice Christmas
presents, or big things like buying a house or being debt-free)

e As additional tools for participants to work with on their own after class you could distribute the other
handouts from the Goal Setting Skills Training, such as handout — Personal Strength Inventory,
handout —Asset Inventory Plan, and the handout — SMART Goals

Talking Points
e Preparing a spending and savings plan — the objective of this skills training class — is like making a

road map to success; but FIRST we need to know where we are going
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Needs vs. Wants

Budgeting Skills Training — Instructor Notes

Objective

Participants will be able to explain the difference between needs and wants.

Participants will be able to identify needs they have

Instructions

Stress that setting goals is really important to know what you want to work on.

Ask participants to look at the financial goals they wrote down as part of the goal setting review
section — would they say those goals are things they want or things they need? Ask participants to

share their reflections.

TEACH: Explain needs and wants concepts in the context of buying things and working towards
your goals:

0 Needs — what you MUST have

0 Wants — what you would like to have

o0 Example: we need clothes, but we might like fancy or expensive clothes

Tell participants you have a list of things and would just ask them to decide whether each is a want

or a need.

Read the list, one by one, and wait for participants to decide — as a group.

List of Statements
e Health insurance
e Weekly trip to the nail shop

e |Latte at Starbucks
e Anplacetolive

e Going out for lunch
e Lottery tickets

e Retirement savings

e Acar
Use handout — Needs vs. Wants to have participants work in small groups on deciding what

constitutes a need and what a want for the Clarke family. Have the small groups share their results.
Where appropriate, facilitate a brief discussion of why perceptions might be different.
Then use reverse side of handout — Needs vs. Wants to have participants think about things they

bought during the last week and classify them as needs and wants respectively.

Talking Points

Stress that needs and wants are different for each person.

Stress that it is important to reflect on your habits and to know yourself to decide what is a need and

want for you.

When you are tempted to buy something that you don’t really need — remind yourself of your long-

term goals
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Budgeting Exercise

Budgeting Skills Training — Instructor Notes
Objective
e Participants will identify budgeting and savings strategies to implement in their own life by working

through a hypothetical scenario (helping Roa and Sheila balance their budget)

e Participants will increase confidence in handling a budget through simulation

Instructions for Facilitator

e Hand out the budget exercise spread sheet to participants

e Introduce the budget and guide participants through it by asking questions such as:
O How much money do Rao and Sheila bring home each month?
O What is their highest expense each month?
O Do Rao and Sheila have a balanced budget? (No, overspend by $295 each month)
O What is missing from their budget? (car registration, savings, emergency funds, insurance
etc.)
e Facilitate a discussion of the following questions:
O Are Rao and Sheila prepared for financial emergencies?
O How are Rao and Sheila most likely paying for the extra expenses they have beyond their
income every month? (hint: regular expenses lists 3 credit card accounts)
e Have participants work in pairs / small groups to try and adjust Rao and Sheila’s budget. The
objective is to balance the budget — but they cannot increase the monthly income to do so.
e Then bring the group back together to discuss their solutions and facilitate a discussion of the
following points:
O What changes did the groups make to the budget? Why?
O What would you advice Rao and Sheila to do when they feel constraint by their tight budget?
O What can Rao and Sheila do to prevent future overspending?

O How might Rao and Sheila increase their income?

e Transition to discussion on prioritizing expenses

Talking Points
e Address the difference between fixed and variable expenses — especially in the context of making

adjustments to a budget in order to balance it
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Session Wrap Up
Budgeting Skills Training - Instructor Notes
Objective:
e participants review what they learned during the session
e participants provide feedback on the session

e participants receive information about the next skills training classes

Instructions
e Address any remaining questions
e Summarize for participants what you have covered during the session

e Use handout — Roadmap to Financial Success to encourage participants to apply what they

learned during the session at home and to track their progress
e Ask participants to complete the handout — Evaluation

e Provide participants with a brief overview of the topics of the next skills training classes (credit
management)
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